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A message from our Chair,
Kevin Bampton

Recent weeks have seen a flurry of activity around workplace health of
a pace and intensity | have not seen since the outbreak of COVID-19.
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Part of this pace is clearly being influenced by the Keep Britain
Working (KBW) team's agenda.

At February's IOSH Parliamentary event, Sir Charlie Mayfield set out the
team'’s intention to further develop the employer’s voluntary standard
and to persuade more workplaces to buy into it. He also set out the
desire to come up with incentives for employers to do so and to create
a "compelling evidence base” for it. It is clear that the KBW team are
working with a few trusted “suppliers,” rather than having an interest in
getting caught up with professional, standards or regulatory bodies.
KBW is pitched very much as a “movement” of employers wanting to
keep people in the workplace and productive for the benefit of
employers, led by business interests, which may or may not be aligned
with the short, medium and long-term health needs of employees.

It does present a clear choice for those who provide support to
workplaces. Interventions for better health seldom work without
employer engagement and support and occupational health is
commercial market. Good business sense and pragmatism would be to
follow the money and to shape the standards of service provision
around the standards employers set. However, if this is the only
approach, then it sits uncomfortably with me from the point of view of
ethics and law. The focus of provision of professional health services
must be the person, not the paymaster and the standard of care
provided must be determined by good professional judgement, not by
business convenience.

If we needed evidence of the importance of a standards-led, evidence-
based and person-centred approach, it came out in the eloquent and
sometimes distressing discussions in the Council's Creative Industries
Webinar. Employer need and health protection in the workplace are not
aligned, even when the principal asset of the workplace is
individualised down to a particular performer.

Providers need to have clear and comprehensive service standards
and professional competency standards, derived from an evidence
base of what works. For this reason, we are inviting all members,
especially those who contribute to service and professional standards
setting, to an in-person meeting with the Council. Our aim is to set out



a national standards framework to underpin good ethical and
professionally defensible practice in the sector. This is an end in itself,
but should also facilitate a clearer idea for employers and worker of
what the role and expectation is from clinical and non-clinical
providers, demystify language and act as a precursor for any other
national developments, such as the much-desired national provision
available to all.

The meeting is taking place in Central London on Tuesday 24 March
2026, from 1600-1800. Anna will send details to all Council members
now. If you need further information please contact:

Anna@forumconferences.com

There will be overlapping, complementary and perhaps even
somewhat competing standards, but we can work together to make the
case for professionally standardised, person-centred occupational
health if the UK's occupational health professions are going to be
impactful and effective.
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Working Well in the Creative
Industries: Staying Creative
for Longer

Webinar held on 26 February 2026

A few words from Mandy Murphy, Deputy Chair


mailto:Anna@forumconferences.com

We had a fantastic line up of speakers at the event last week and what
an honour to collaborate with Dr. Justin Varney and Jean King from
DHSC. Listening to the speakers at this event left me both fascinated
about work and research in this field and some sobering messages that
peaked my curiosity.

What struck me most throughout this session was how much of the
creative industries | had taken for granted and aspects of health and
risk | had not appreciated fully, until you look closer.

From the design and engineering of stage sets, to the physical
demands placed on dancers, to the psychological load carried by
musicians and performers navigating competition, precarity and public
scrutiny, and the challenges with being a freelancer and less access to
health and wellbeing services we see in many employer organisations
these days. Every speaker revealed a layer of work that is largely

invisible to audiences.

Again and again, health and wellbeing surfaced as something very
practical: noise exposure, injury prevention, fatigue, mental health,
access to early physio rather than the abstract ‘nice to have' option we
see so often. We heard examples of employers who have embedded
this well, offering on-site physios, psychology support, and other forms
of accessible support such as training leaders to assess and sign post
early for interventions, and the difference this makes was striking.
Speakers spoke about where support existed, performers felt valued.
And when people feel valued, they perform better. And the other point |
was taking home was while skill and talent may get someone on stage,
sustaining a career for these performers requires care for the whole
human behind the performance, and everyone around them.

There are many questions that lingered such as "If the benefits are
clear, the evidence strong (which it was), and the costs not prohibitive,
why isn't this already mainstream? And what would it take to make
health and wellbeing a standard feature of creative work, rather than a
privilege for the few?" It's possibly a question that sits in many
industries where we work and maybe there will be lessons learned
from other industries to this one.



So the conversation will continue in this space as we will collaborate
with DHSC on establishing a working group to support taking these
conversations further.

News from Council Members

IOH

iOH have published OH Today with articles including neurodiversity in
the workplace, the value of occupational health, absence management,
proprioception and work, cardiac conditions in the rail industry,
wellbeing insights and others

https://ioh.org.uk/oh-today/

We are all geared up for the NEC Health and Wellbeing at Work
conference and their annual RAML dinner, which features Nancy Doyle
as speaker. Tickets are still available https://ioh.org.uk/ruth-alston-

memorial-lecture-and-gala-dinner-2026/ We so look forward to

networking opportunities of both events and of course the learning
opportunities. Several board members will be speaking.

A new offer to members of an EAP and wellbeing service, starts from
March 2026. More news on this next month


https://ioh.org.uk/oh-today/
https://ioh.org.uk/ruth-alston-memorial-lecture-and-gala-dinner-2026/
https://ioh.org.uk/ruth-alston-memorial-lecture-and-gala-dinner-2026/

IGPP have offered free tickets for several conferences and discounted
courses to iOH members including HR, Al in Health Care and others,
following a successful Health and Wellbeing conference. This blog
from Dr Karen Michell of IOSH describes the key learning points of the
event https://ioh.org.uk/2026/02/the-annual-health-and-well-being-in-

the-workplace-conference-2026/

The Al'in OH collaboration group has had a rebrand and now has a
linkedin page. Work is proceeding on a transformation project. This
latest publication describes achievements to date

https://www.personneltoday.com/hr/ai-in-occupational-health-what-

comes-next/ .

Recorded webinars are available and further webinars are planned and
can be found alongside signposting to training and latest news.

https://ai.ioh.org.uk/

Janet O'Neill

Vice President
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Home working guidance and
resources

Employers have the same health and safety
responsibilities for people working at home as
for any other worker.

Our home working_guidance provides straightforward actions to

manage home workers' health and safety.

This includes the risks of stress and poor mental health as well as
working_with display screen equipment (DSE).

Our website also offers:

» advice for home workers
» avideo and practical tips on good posture when working with

DSE



https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.hse.gov.uk%2Fhome-working%2Femployer%2Findex.htm%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=guidance-push-hw%26utm_term=home-working-1%26utm_content=hs-updates-23-feb-26/1/0100019c8b2319db-ad5e31e0-97d0-4b08-b008-5b4d93f685a5-000000/gAG7hAeHkszucewu_wAGKJRiUBxYBWeitCteGuo7ouM=445
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.hse.gov.uk%2Fhome-working%2Femployer%2Fstress-and-mental-health.htm%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=guidance-push-hw%26utm_term=home-working-2%26utm_content=hs-updates-23-feb-26/1/0100019c8b2319db-ad5e31e0-97d0-4b08-b008-5b4d93f685a5-000000/_KDzofqItQ9OgDbYAGr9COdUlc2T4NML4KLuTsB7aEI=445
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.hse.gov.uk%2Fhome-working%2Femployer%2Fdisplay-screen-equipment-at-home.htm%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=guidance-push-hw%26utm_term=home-working-3%26utm_content=hs-updates-23-feb-26/1/0100019c8b2319db-ad5e31e0-97d0-4b08-b008-5b4d93f685a5-000000/5H64jm36QQ6dKguMMuxcnzIpW0I3DSjNLvYndX2dJqE=445
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.hse.gov.uk%2Fhome-working%2Fworker%2Findex.htm%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=guidance-push-hw%26utm_term=home-working-4%26utm_content=hs-updates-23-feb-26/1/0100019c8b2319db-ad5e31e0-97d0-4b08-b008-5b4d93f685a5-000000/zlFn0hEPkNtZ9bFyZPYEGIbIXuGK-353YCt_YYKYFEs=445
https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.hse.gov.uk%2Fmsd%2Fdse%2Fhome-working.htm%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=guidance-push-hw%26utm_term=home-working-5%26utm_content=hs-updates-23-feb-26%23good-posture-video/1/0100019c8b2319db-ad5e31e0-97d0-4b08-b008-5b4d93f685a5-000000/0txwjJ9mDvMkXwHpZhby6DMSqyJ8Ohg6vF3d3rGs76k=445

New to the job: health and
safety

Workers have the same chance of an accident in the first 6 months at a

workplace as during the rest of their working lives.

Anyone new to the workplace will be facing unfamiliar risks from the

job they will be doing and from their surroundings.

We have guidance to protect those new to a job, which includes an in-
depth guide to these 6 steps to protect new workers.

josh

IOSH


https://links-1.govdelivery.com/CL0/https:%2F%2Fwww.hse.gov.uk%2Fvulnerable-workers%2Fnew-to-the-job.htm%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=guidance-push%26utm_term=new-workers-grey-cta%26utm_content=prosecutions-13-feb-26/1/0100019c576b65a9-c3ab0f79-c813-4370-9393-76c657c41a01-000000/lJep8BBWfyHjy0CXMuGmpDbXKUH5CGFpi2HEOuBzCr8=444

Workplace wellbeing: from perks to
prevention

Workplace health and wellbeing issues are rising sharply, with 67 per
cent of employers reporting increased issues. Our new white paper
urges organisations to stop relying on perks and shift to prevention-
first approaches that tackle root-cause risks in workload, culture and
job design. Download the paper here.

Occupational cancer resources

IOSH has long highlighted the scale of exposure to carcinogens in the
workplace through its No Time to Lose campaign. On World Cancer
Day (4 February 2026) IOSH encouraged organisations to review
workplace cancer risks, refresh their prevention strategies, raise
awareness among workers and join the global conversation. To support
employers and OSH professionals, IOSH provides evidence-based,
practical resources to help identify and manage cancer-causing
hazards at work, including asbestos, silica dust, sun safety and diesel
engine exhaust emissions.

NS@H

National School of Occupational Health

National School of
Occupational Health (NSOH)

NSOH and SOM are proceeding with two projects: the training
framework for nurses entering OH and clinical standards for
management referrals. Both are hoped to be completed by quarter 3
this year


https://iosh.com/about/what-we-do/white-papers/from-perks-to-prevention-white-paper
https://iosh.com/guidance-and-resources/business/preventing-occupational-cancer

The recordings are now available from our substance use in the
workplace conference - if anyone hasn't yet had a link to these, who
registered, please email the school.

For further information, please contact Janet O'Neill
on janet.oneillé@nhs.net.

accidents don't
have to happen

RoSPA

EXPERT COMMISSION TO INVESTIGATE FUTURE OF OSH SKILLS

e ROSPA is convening leading OSH professionals to tackle
workplace skills challenges

e Five focus areas and expert commissioners announced at House
of Lords launch event

o The OSH Skills Commission will produce a report of strategic
recommendations for government and industry

The Royal Society for the Prevention of Accidents (RoSPA), in
partnership with Speedy Hire, is bringing together experts and industry
leaders to strengthen skills critical to occupational safety and health
(OSH) in the UK. The initiative is designed to provide insight and
solutions to help OSH professionals tackle a range of challenges



threatening workplace safety, including widening skills gaps, the loss
of experienced professionals, and mounting pressures on remaining
staff. These issues are being further compounded by difficulties
attracting and retaining talent combined with demands associated with
changing working conditions and technology.

Launched at a prestigious event at the House of Lords by Head
Commissioner and RoSPA Vice President Baroness Crawley of
Edgbaston, the OSH Skills Commission will consist of five roundtables
of experts addressing a key topic for OSH outcomes, all chaired by
distinguished leaders in their field. These discussions and findings will
then be compiled into a report containing strategic recommendations
for government and industry to support future-proof skills development
and workforce resilience

The five topics and commissioners:

* Recruitment of competent people - Claudia Jaksh, CEO, Policy
Connect

o Retention of competent people - Rick Bate, President, Institution
of Occupational Safety & Health (IOSH)

o Consultation and worker representation - Luke Collins, National
Health & Safety Officer, Unite the Union

» Wellbeing, culture & psychological safety - Nick Pahl, CEO,
Society of Occupational Medicine (SOM)

o Technology in OSH - Kate Field, Global Head of People and
Social Sustainability, British Standards Institute (BSI)

Please contact pressoffice@rospa.com for full biographies and images

of each commissioner.

Find out more about the RoSPA OSH Skills Commission



mailto:pressoffice@rospa.com
https://www.rospa.com/safety-campaigns/osh-skills-commission

Supporting occupational health
and wellbeing professionals

SOM activities and updates

SOM Podcast on Fit Notes: Are we using them as intended?

In this episode of the SOM Podcast, host Steve Randall is joined by a
panel of leading clinicians and occupational health experts to discuss:

» how Fit Notes work in general practice,

e barriers to meaningful "maybe fit for work"” recommendations,

e international comparisons from Guernsey's healthcare system, and
« the growing call for stronger occupational health integration.

Listen here.

OTHER NEWS:

SOM has issued a_position statement regarding the FOM

announcement of the formation of a college for work and health.

SOM will be launching, with the RCPsych, a quality mark for wellbeing
products and services shortly.


https://click-1334189.icptrack.com/icp/relay.php?r=37204687&msgid=528632&act=3WAN&c=1334189&pid=1148522&destination=https%3A%2F%2Fwww.som.org.uk%2Fsom-podcast&cf=1278&v=59f087d7b453d0a934e2950184f565afb5f8dd12980b3bb286a2e71d1c562d20
https://www.som.org.uk/official-som-position-statement-re-fom-announcement-its-college-work-and-health

B(OHS

British Occupational
Hygiene Society

BOHS - Latest News

Action to tackle fraudulent asbestos surveyors - Press
Release

The British Occupational Hygiene Society, the leading certification
body for professionals involved in the identification, protection and
analysis of asbestos, is leading a national initiative to drive out
criminals from the asbestos surveying industry. Asbestos, a substance
found in hundreds of thousands of UK buildings becomes cancer
causing when it is disturbed, resulting in around 5,000 preventable
deaths a year. Identifying the presence of asbestos requires specialist
knowledge to safely survey, identify likely places where is present and
to safely take samples.

PRESS RELEASE

IOSH Policy Workshop

Kevin Bampton, Chair of the Council for Work and Health and BOHS
CEO was invited to be a speaker at an IOSH policy workshop that took
place on Tuesday 24thFebruary at the Houses of Parliament. The
workshop explored how a prevention-first, person-centred approach
can Keep Britain Working. Kevin sat on the opening paneland
emphasised that prevention only works when we work together —
policymakers, employers and health professionals alighed around a
shared goal: stop harm before it happens. Occupational hygiene
achieves this by controlling exposures at source, protecting people


https://www.bohs.org/media-resources/press-releases/detail/action-to-tackle-fraudulent-asbestos-surveyors/

long before illness develops. The constructive and forward-looking
discussion closely reflected BOHS's new 5-year strategy: we won't
treat our way out of workforce ill-health — we must prevent it. At the
event, we also heard from Sir Charlie Mayfield and the Minister for
Employment, Dame Alison McGovern, on early implementation of the
Keep Britain Working Review.

New DEEEs Guidance

The Faculty of Occupational Hygiene (FOH) and BOHS have published
new Guidance for Occupational Hygienists on the Assessment and

Control of the Health Risks from Diesel Engine Exhaust Emissions

(DEEES). While the guidance provides professional information for
experts, it should also help health and safety and other professionals
understand the required approaches to control exposure to diesel

engine exhaust emissions.

New BOHS and WFF kitemark scheme

The Worktop Fabricators Federation (WFF) and BOHS are launching a
new industry quality mark to help identify surfaces that have been
produced safely, in an effort toprotect the health of fabricators.

Set to be officially rolled out this year, the new scheme follows rising
diagnoses of silicosis which has been linked to unsafe working

practices.

It will be underpinned by regular, independent workplace assessments
conducted by professionally registered occupational hygienists, who
will focus on the recognition, evaluation and control of workplace
health hazards.


https://www.bohs.org/app/uploads/2026/01/Guidance-for-Occupational-Hygienists-on-the-Assessment-and-Control-of-the-Health-Risks-from-DEEEs.pdf
https://www.bohs.org/app/uploads/2026/01/Guidance-for-Occupational-Hygienists-on-the-Assessment-and-Control-of-the-Health-Risks-from-DEEEs.pdf
https://www.bohs.org/app/uploads/2026/01/Guidance-for-Occupational-Hygienists-on-the-Assessment-and-Control-of-the-Health-Risks-from-DEEEs.pdf
https://www.bohs.org/app/uploads/2026/01/Guidance-for-Occupational-Hygienists-on-the-Assessment-and-Control-of-the-Health-Risks-from-DEEEs.pdf

VACANCIES

DWP Chief Medical Advisor role

CS Jobs Chief Medical Advisor (SCS2) - Civil Service Jobs - GOV.UK

Allen Lane Site - Chief Medical Advisor (SCS2) - Allen Lane



https://www.civilservicejobs.service.gov.uk/csr/index.cgi?SID=cGFnZWNsYXNzPUpvYnMmcGFnZWFjdGlvbj12aWV3dmFjYnlqb2JsaXN0JnVzZXJzZWFyY2hjb250ZXh0PTE3MzExODYxOSZvd25lcnR5cGU9ZmFpciZzZWFyY2hwYWdlPTEmc2VhcmNoc29ydD1zY29yZSZqb2JsaXN0X3ZpZXdfdmFjPTE5ODY3NjMmb3duZXI9NTA3MDAwMCZyZXFzaWc9MTc3MDcyNDM0Ni02ZGIyMTk4MmFjOTg4MTlkNjM2ZTBhYjYyNmRlYzg1NTA3M2I4MDVi
https://allenlane.co.uk/job/chief-medical-advisor/

Funding boost to support
patients to stay in, and return
to work

Patients will receive better support to help them stay in and get back to
work, thanks to a £25 million funding boost for a pilot scheme in areas
of high economic inactivity.

Health and Growth Accelerators bring together work and health
support for people with health conditions, aiming to stop health
problems becoming work problems. The pilots in the north of England
target the most common conditions that are experienced by people
who are economically inactive because of poor health, such as:

o musculoskeletal conditions
» metabolic disorders such as diabetes and hypertension
e mental illness

Case Study: One patient — an accountant who had experienced a
stroke and was suffering from fatigue and brain fog — benefitted from
its Stroke Rehabilitation Service. She was provided with a tailored
return to work plan and supported to work with her employer to
request an occupational health review, ultimately allowing her to return
to her original work hours within months.

To read the full press release, click here.

Dates for your diary


https://www.gov.uk/government/news/funding-boost-to-support-patients-to-stay-in-and-return-to-work

4 March 2026

Work-related stress training courses from HSE

Our training is delivered by experts to help organisations comply
with the law and keep workforces healthy and safe.

We are running the following stress-themed courses in the near future:

» Work-related stress: developing_manager capability

4 March, live online

« NEBOSH HSE Certificate in Managing_Stress at Work
25 March, HSE Science and research centre, Buxton

HEALTH
WELLBEING

WORK

10 & 11 March 2026


https://links-1.govdelivery.com/CL0/https:%2F%2Ftraining.hse.gov.uk%2Fcourses%2Fwork-related-stress-developing-manager-capability%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=hse-solutions%26utm_term=stress-training-1%26utm_content=stress-20-jan-26/1/0100019bdb7f9286-d4ae02cb-a533-48ca-9ca3-955a40112551-000000/pbkACqlqouOaLw1H89Yd-SXgIP9mvevJDw_5OfAC2JE=441
https://links-1.govdelivery.com/CL0/https:%2F%2Ftraining.hse.gov.uk%2Fcourses%2Fnebosh-hse-certificate-in-managing-stress-at-work%3Futm_source=govdelivery%26utm_medium=email%26utm_campaign=hse-solutions%26utm_term=stress-training-2%26utm_content=stress-20-jan-26/1/0100019bdb7f9286-d4ae02cb-a533-48ca-9ca3-955a40112551-000000/MXA4CVMRUmf0cOQ-hE2wTBZNdN6cxoG-Gzb0cnnYLww=441

Health and Wellbeing_at Work conference will take place on 10 & 11
March 2026 at the NEC Birmingham.

The event is the UK's largest event dedicated to improving the health,
wellbeing, safety, behaviour and culture of today’s workforce

sem

Supporting occupational health
and wellbeing professionals

22 April 2026

Visit to University of Lancashire Wellness Centre 22 April

Book at https://www.som.org.uk/civicrm/event/info?reset=1&id=923

B(OHS

British Occupational
Hygiene Society

29-30 April 2026


https://healthwellbeingwork.co.uk/
https://www.som.org.uk/civicrm/event/info?reset=1&id=923

Asbestos 2026 FAAM Conference

2026 sees the ninth annual asbestos conference organised in
conjunction with the Faculty of Asbestos Assessment & Management

(FAAM) with an in-person event on the 291" and 30t April in
Birmingham.

The event brings together researchers, academics, practitioners &
regulators, through talks & technical sessions dealing with scientific
topics covering key areas regarding the assessment, control &
management of asbestos. The conference is open to anyone to attend,
not just BOHS & FAAM members. The 2026 Asbestos FAAM
conference programme will be available soon!

You can find more information and book your place here.

Asbestos 2026 - FAAM Conference (Birmingham)

B(OHS

British Occupational
Hygiene Society

1-14 May 2026

Inhaled Particles & International Particle Toxicology Conference

(Glasgow),
11-14 May 2026
Two major international conferences unite to explore cutting-edge



https://www.bohs.org/events-networking/events/upcoming-events/detail/asbestos-2026-faam-conference/
https://www.bohs.org/events-networking/events/upcoming-events/detail/asbestos-2026-faam-conference/
https://www.bohs.org/events-networking/events/upcoming-events/detail/inhaled-particles-and-international-particle-toxicology-conference/
https://www.bohs.org/events-networking/events/upcoming-events/detail/inhaled-particles-and-international-particle-toxicology-conference/

science on particle exposure, inhalation and toxicology, with parallel
strands and joint sessions.

sem
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1935

16-17 June 2026

Call for Abstracts for the SOM/FOM 2026 Annual Scientific Meeting
is open. All submissions welcome.

The Conference will be held in Nottingham on 16th and 17th June 2026.
The day before the main Conference, 15th June - there will be
workplace visits available (pre-booking essential), as well as the
Welcome Reception in the evening at the impressive Nottingham
Castle. Please see below for the information. Submit your abstract(s)
ahead of 2nd March 2026 at
https://www.occupationalhealthconferences.com/

B(OHS

British Occupational
Hygiene Society

16-18 June 2026


https://www.occupationalhealthconferences.com/

OH2026 - The Workplace Health Protection Conference (Glasgow),
16-18 June 2026 (PDCs on 15 June)
A larger, more innovative programme for 2026.

Abstract submissions now open:
https://app.oxfordabstracts.com/stages/79525/submitter

ICOH 2027

MUMBALI, INDIA

14-19 February 2027

ICOH 2027 - Call for Abstracts

Mumbai, India | 14th-19th February 2027 The International Scientific
Advisory Committee, the Trustee Committee and the National Scientific
Committee of ICOH 2027 invites researchers, professionals,
practitioners, and students to actively contribute to the scientific
program by submitting abstracts for consideration as oral or poster
presentations in the Free Paper Sessions.
https://www.icoh2027.in/call-for-abstracts.html. For more information

please contact: Email: SC@icoh2027.in



https://www.bohs.org/events-networking/events/upcoming-events/detail/oh2026-the-workplace-health-protection-conference/
https://app.oxfordabstracts.com/stages/79525/submitter
https://www.icoh2027.in/call-for-abstracts.html
mailto:SC@icoh2027.in

Do you like the newsletter? Share it!

Spread the word: Council Connect is for everyone invested in safer,
healthier work.

We encourage you to share this newsletter within your networks and
across your social media channels where it may be of interest. If
colleagues or contacts would like to receive their own copy of Council
Connect, they can request to be added to our mailing list by contacting
Anna at anna@forumconferences.com
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